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1. Heab 1 3a1a4um 0CBOEHMSI TUCUMUIIIMHBI (MOLYJIs1)
Llenb ocBOEHUS TUCHMIUIMHBI - (POPMHUPOBAHHE PE3YJIBTaTOB OOY4YEHHUs, 00ECIIeUnBAIOIINX
JOCTH)KEHUE ITAHUPYEMBIX PE3yJIbTaTOB OCBOEHHS 00pa30BaTeIbHON PO PAMMBI
Banatm 1/13yquH51 AUCIUITIJIINHBI:

- MOJJAEp)KaHUE paHee NPUOOPETEHHBIX HABBIKOB M YMEHUIl MHOA3BIYHOTO OOIIEHHS M HX
UCTONb30BaHME Kak 0a3bl A pa3BUTUS KOMMYHHKaTMBHOW KOMIIETEHIIMM B  cgepe
po¢eCCUOHAIBHON AESITENbHOCTH;;

- pacuIMpeHHE CJOBAapHOTO 3amaca, HEOOXOAMMOTO sl OCYIIECTBICHUS MarucTpaHTaMu
npoeCCHOHAIILHOW ¥ HAay4YHOH  JesITeIbHOCTH HAa HMHOCTPAHHOM  SI3bIKE M pa3BUTHE
npoeCCHOHAIIBHO 3HAYMMBIX YMEHHH M OMbITa MHOA3BIYHOTO OOLICHHS BO BCEX BHUJAX pPEUEBOU
NEeSTEIbHOCTH;;

- (opMupoBaHHEe KOMMYHHUKAaTHBHBIX KOMIIETCHIMI, HAIpPaBICHHBIX HAa Pa3BUTHE CIHOCOOHOCTH
IIPUMEHSATh COBPEMEHHbIE KOMMYHHMKAaTHBHBIE TEXHOJOTMM HA HWHOCTPAHHOM A3BIKE, IUIA
aKaJIeMU4eCKOro M Mpo(eCCHOHAIBHOTO B3aUMOACHCTBUS, a TAK)Ke CIIOCOOHOCTH aHAIM3HPOBATh U
YUUTBIBATh pa3HOOOpa3ue KyJabTyp B IPOLECCE MEKKYIBTYPHOTO B3aUMOJACHCTBHSI. .

2. [Inanupyempble pe3yJbTaThl 00y4YeHHs 10 TUCUUIIMHE (MO1YJ/II0), COOTHECEHHbIE C
IUVIAHMPYEeMBbIMHU pPe3y/1bTaTaMU 0CBOeHHs 00pa30BaTeIbHON NPOrpaMMblI

Komnemenyuu, unouxamopul u pe3ynomamul 00y4eHus

VYK-4 CnocobOeH NpUMEHATh COBPEMEHHBIE KOMMYHUKATHBHBIC TEXHOJOTHHM, B TOM 4YHCJIE Ha
WHOCTPaHHOM(BIX) SI3bIKe(ax), A aKaJIeMHIECKOTO U TPO(eCcCHOHATBHOTO B3aUMOACHCTBUS

VK-4.1 Bribupaer cTuiab OOLIEHHS Ha TOCYJapCTBEHHOM s3bike Poccuiickoit ®enepanuu u
MHOCTPAaHHOM(BIX) sI3bIKE(aX) B 3aBUCMMOCTH OT LI€JIM U yCIIOBUW MapTHEPCTBA
3namo:
YK-4.1/311 OOmme mnpaBwia ITUYHOH U JEIOBOW MMUChMEHHOW KOMMYHHUKAIIUU;
0COOCHHOCTH COBPEMEHHBIX KOMMYHHKATUBHBIX TEXHOJIIOTUN HA HHOCTPAHHOM SI3BIKE.
Ymemo:
VK-4.1/¥m1  OcymiecTBiasaTh TMOWUCK  ONTUMAJIBHBIX  CPEACTB  KOMMYHHUKAIIUH;

UCIIOJIb30BaTh COBPEMEHHbIE KOMMYHUKAaTHUBHbIE TEXHOJIOTUU HA HHOCTPAHHOM SI3bIKE B
pemieHnu nmpodeccuoHaNnbHbIX 3a/1a4

Braoems:

VK-4.1/HBl OOmuMu HaBBIKAMH TPUMEHEHUS COBPEMEHHBIX KOMMYHHUKATHBHBIX
TEXHOJIOTHIi; HaBbIKAMU OOIICHHS Ha UHOCTPAHHOM SI3bIKE.

VYK-4.2 Brnageer MeTOAMKONW MEXKIMYHOCTHOTO JEJIOBOTO OOINEHHMS Ha TOCYIapCTBEHHOM
s3pike  Poccuiickoit  ®enmeparun W WHOCTpaHHOM(BIX) si3bIke(ax), € TPUMEHEHHUEM
MpoeCCUOHATBHBIX  SI3BIKOBBIX  (DOPM, CpPEICTB M COBPEMEHHBIX KOMMYHHKAaTHBHBIX
TEXHOJIOT UM

3uameo:

VYK-4.2/3u1 Meroauky axkageMHYecKOoro M Mpo(ecCHOHAIBHOrO B3aMMOJCHCTBHUS;
CHOCOObI MPUMEHEHUSI COBPEMEHHBIX KOMMYHHUKATHBHBIX TEXHOJOTHH NPHU TMOUCKE U
UCIIOJIb30BaHUH HEoOXoIMMOon uHpOpPMaLUU I ¢ aKaJeMHYECKOTO U
npohecCHOHAIBHOTO OOIICHUS.

Ymemo:

VK-4.2/Ym1 TlpumeHATh COBpEMEHHBIE TEXHHKHM W METOAMKHA cOopa JaHHBIX;
UCIOJIb30BaTh B MPOGEeCCHOHANBHON W aKaJeMHYeCKOW AesTeNbHOCTH OOIeHHe Ha
roCyAapCTBEHHOM U MHOCTPAHHOM SI3bIKaX

Braoems:
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YK-4.2/He1 [Ipuemamu u HaBbIKaMu MPOQECCHOHATHLHOTO U aKaJAEeMHUECKOTO OOIICHUS
C IPUMEHEHUEM COOTBETCTBYIOIIHX S3BIKOBBIX (DOPM U CPENCTB

YK-5 CriocobeH aHanmM3upoBaTh M yUYUTHIBATH PA3HOOOpa3ue KyIbTYp B MPOIECCE MEKKYIBTYPHOTO
B3aNMOJIEUCTBUSA

VYK-5.1 AHanu3upyeT couraibHbIe U KYJbTYPHBIE PAa3Iudusl, JEMOHCTPUPYET YBAKUTEIBHOE U
OepeXKHOE OTHOILIEHHE K UCTOPHUUECKOMY HACIIEANIO U KYJIBTYPHBIM TPaIULUsAM

3nams:

VK-5.1/311 Crnioco0Obl aHanmu3a pa3HOIIACHN MEXIY NPEICTABUTEISAMH DPa3TUIHBIX
KyJIbTyp

Ymemu:

VYK-5.1/¥m1 Ha ocHOBe aHanmM3a pa3HOIIACM M KOH(IMKTOB B MEXKKYJIBTYPHOH
KOMMYHHKAIIUN HAUTH CIIOCOOBI UX pa3perieHus

Braoemy:

VK-5.1/HB1 HaBbikamMmu aHanu3a pa3HOTIACHd W KOH(DIUKTOB B MEXKKYJIBTYPHOU
KOMMYHHKAIIUHU U CITIOCO0AaMU UX pa3peleHusl.

OIIK-4 CniocoOeH MMCbMEHHO U YCTHO apryMEHTHPOBATh MPABOBYIO TO3UITHIO 110 JIETY, B TOM YHCIIE
B COCTSI3aTENbHBIX MpOoIeccax

OIIK-4.1 Wcnonb3yeT JOTUYHO, APTYMEHTUPOBAHHO U IOPUIUYECKH TPAMOTHO CTPOUT YCTHYIO
Y TUCHbMEHHYIO Peub, U3/1araeT PakThl U OOCTOSATENHCTBA, BEIPAKAET IPABOBYIO TTO3UITHIO
3Hamo:
OIIK-4.1/3u1 Ilpuemsl u paBuiia apryMeHTAIMK TPABOBOW MO3ULIUH 110 JIEITY
Ymems:
OIIK-4.1/¥YM1 YcTHO M MHUCBMEHHO apryMEHTHPOBAThH MPABOBYIO MO3UIIMIO TIO JIEje, B
TOM YHCJIE B COCTA3ATEIbHBIX MPOLIECCaX
Braoems:

OIIK-4.1/HBl HaBblkamu apryMeHTallUd TPABOBOW MO3HMIIMHM IO JI€Ty B yCTHOW W
MMCbMEHHOU (popmax

OIIK-4.2 TlpumeHSIET IOPUANYECKYIO JIEKCUKY TPH OCYIIECTBICHUH NPOodheCCHOHATBHON
KOMMYHHUKAIIUHU B COCTS3aTENbHBIX MTPOLIECcCax

3nams:

OIIK-4.2/301 OCHOBHYIO HOPHIAMYECKYI0 TEPMHUHOJOTHIO HAa HHOCTPAHHOM SI3bIKE H
JIEKCHUKY, XapaKTEPHYIO JJIsl COCTS3aTeIbHBIX MPOIIECCOB

Ymemu:

OIIK-4.2/¥Ym1 ®opmynupyeT MpaBOBbIC MO3MINH, JAANTHPYET IOPUIUYECKYIO JIEKCUKY
JUIs IPpO(eCCHOHAIEHOW KOMMYHUKAITHH

Braoemy:

OIIK-4.2/HBl HaBblkamu CBOOOIHOTO ONEPUPOBAHUS IOPUIUYCCKHUMH TEPMUHAMH,
TEXHUKOW BEICHUS COCTA3aTEIbHON TUCKYCCUU

3. Mecro aucuumimHbl B cTpykrype OII

JucuumuinHa (Monyib) «MHOCTpaHHBIM S3bIK B MPO(ECCHOHATBHON NEesITeIbHOCTH (aHITTMICKUA)»
OTHOCHUTCS K 00s13aTeIbHOM YacTu 00pa3oBaTeIbHOM MPOrpaMMbl U n3ydyaetcs B cemecTpe(ax): 1.
B nmpouecce wu3yueHHMs AWCHUIUIMHBI CTYIEHT TOTOBHUTCS K PpEIICHUIO THUIOB 3ajad

npodecCHOHAIBHOW  AedaTenbHOCTH, mnpenycMmorpeHHbix @OI'OC BO wu  obpazoBarenbHON
IIPOrpaMMON.
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Komnerenuus

Hpe[llHeCTBleHll/le AUCHHUIIJIMHBI

Hocnenymume JAUCHUIIJITMHbI

COCTA3aTCIIbHBIX IpoHeccax

OIIK-4 - CnocobeH MMCHbMEHHO U YCTHO apryMEHTHPOBATh PABOBYIO MMO3UIIMIO IO A€y, B TOM YHUCIE B

OIIK-4.1 Ucnonp3yer
JIOTHYHO, apTyMEHTUPOBAHHO U
IOPUIUNYECKU TPAMOTHO CTPOUT
YCTHYIO U TICEMEHHYIO peyb,
u3araet GhakThl U
00CTOSITENIBCTBA, BRIpKACT
MPaBOBYIO TTO3UIIHIO

YueOHas paKkTHKa:
03HAKOMUTEIbHAS MPAKTHKA

[ToxaroroBka K mporenype 3aIuThl 1
3alIUTa BBITYCKHOM
KBaTH(UKAITMOHHOW paboTHI,
YueOHas MpaKkTHKa:
O3HaKOMHTENbHAs MPAKTHKA,
OKCTIePTHO-aHAIUTHYECKAS
NesITeTHOCTD B MPO(hecCHOHAIbHOM

chepe

OIIK-4.2 IIpumenser
IOPUIUYECKYIO JIEKCHUKY TIPH
OCYILIECTBICHUN
poecCroHATLHOM
KOMMYHUKaIUU B
COCTSI3aTEbHBIX MpoLeccax

VYueOHast IpaKTHKa:
03HAKOMUTEJIbHAS PAKTHKA

KontpakrHas cucrema, [Togroroska x
MPOLEAYPE 3alNUTHI U 3aIUTa
BBIITYCKHON KBAJIN(UKAIIMOHHOM
paboTel, YueOHas mpakTHKa:
03HAKOMUTEJIbHAS PAKTHKA

YK-4 - Crioco6eH pUMEHSTh COBPEMEHHbIE KOMMYHHKATUBHBIC TEXHOJIOTHU, B TOM YHCIIC HA
HHOCTpaHHOM(BIX) si3bIKe(ax), ISl aKaIeMHUIECKOT0 U IPOGeCCHOHAIBHOIO B3aUMOICHCTBHS

VYK-4.1 Bribupaer cTuib
OOIIEeHNsI Ha TOCYIapCTBEHHOM
si3pike Poccuiickoit @eaepannu
1 MHOCTPAaHHOM(BIX) sI3bIKe(aX)
B 3aBUCHMOCTH OT LIETH U
yCIIOBHI TApTHEPCTBA

VYueOHast IpakTHKa:
03HAKOMUTEJIbHAS PAKTHKA

MeKKynbTypHasi KOMMYHHKALUS B
IOPUINYECKON e TeNbHOCTH,
[ToaroroBka k mpoueaype 3aIuThl |
3alIUTa BBITYCKHOM
KBaJM(PHUKAUOHHON paboTHI,
[IpodeccuonanvHas >THKa B
IOPUINYECKON IeATeNbHOCTH,
Pycckuii s13pIk Kak MTHOCTpaHHBIH,
VYueOHast IpakTHKa:
03HAKOMUTEJIbHAS PAKTHKA

VK-4.2 BnageeT METOTUKOH
MEKIIMYHOCTHOTO IEI0BOIO
OOIIIeHHS HA TOCYIapPCTBEHHOM
si3pike Poccuiickoit @eaepannu
1 MHOCTPaHHOM(BIX )
A3bIKE(aX), C IPUMEHEHUEM
MPOo(eCCUOHABHBIX S3BIKOBBIX
¢dopm, cpeacTB u
COBpPEMEHHBIX
KOMMYHHUKATHBHBIX
TCXHOJIOTHH

Pycckuit 1361k 1 KynbTypa peuu

[ToaroroBka k mpoueaype 3aIuThl |
3alIUTa BBITYCKHOM
KBaJM(QHUKAUOHHON paboTEHI,
[IpaBoBoe perynaupoBaHue
(UHAHCOBOI! NEeSITENBHOCTH
TOCYapCTBEHHBIX OpraHoB, Pycckuii
SI3BIK M KYJIBTYpa peunt

BSaHMOﬂCﬁCTBHH

VYK-5 - CriocobeH aHanu3upoBaTh U YUUTHIBATh Pa3HOOOpa3ue KyabTyp

B MIPOIIECCE MEKKYIBTYPHOTO

YK-5.1 Anamusupyet
COITMAITLHBIE U KYJIBTYPHBIC
paznn4us, IEMOHCTPUPYET
YBaOXHUTEIHHOE U OEpeKHOE
OTHOIIICHUE K HCTOPUICCKOMY
HACIIEIUIO ¥ KYJIbTYPHBIM
TpaIUIASIM

YueOHas paKkTHKa:
03HAKOMUTEIbHAS MPAKTHKA

MeXKynbTypHas KOMMYHHUKAITHS B
IOPUANYECKON AESITETFHOCTH,
[ToaroroBka K mporenRype 3aluThl 1
3alUTa BBITYCKHOMN
KBaTH(UKAITMOHHON pabOTHI,
[IpodeccronanpHas 3THKA B
IOPUANYECKON S TETFHOCTH,
Pycckuii si3b1k Kak MHOCTPaHHBIH,
YueOHas paKkTHKa:
O3HAKOMHTEIbHAS TPAKTHKA

4. O6beM aMCUMIJIMHBI (MOYJIs1) M BUABI Y4eOHOH padoThI
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5. Conepxxanue 1MCUMILTAHBI (MOYJIS)

5.1. Pa3gennl, TeMbl AMCUUILIMHBI M BUABI 3aHATHH
(4acel MPOMEXYTOYHOM aTTECTALIMU HE YKAa3bIBAOTCSI)

rpaMOTHOCTHU B ACITIOBOM OGH.[CHI/II/I

<
H
= )
= [t}
= &
= &
S <
™
v =
HauMeHnoBanue pasjena, TeMbl % q:)
@]
= :
&)
2 > o)
O s =
[} [ <
aa} = @)
Paznen 1. . [lenoBasi u 62,07 4 58
npodeccuoHaJIbHAs
KOMMYHHMKALMs HA
HHOCTPAHHOM SI3bIKeE.
Tema 1.1. OcobeHHOCTH 62,07 4 58
aKaJeMUYECKOTO U
po¢eCCUOHATBLHOTO JIETTOBOTO
0oO01IeHNS
Pazneua 2. . MexKyJbTYypHOE 63,93 4 59,85
B3auMo/eiicTBHE B
npodeccuoHaJIbLHOM cpeje.
Tema 2.1. Pa3zButue KynbsTypHOU 63,93 4 59,85

5.2. KoHTpo/IbHBIC MEPONIPUATHS MO0 TUCHUIINHE

Bun xonTpoms ®dopma KoHTpos1/OIIEHOYHOE CPEACTBO

Texywmuii koHTpOons | TectupoBanue

[TpomexxyTounas 3auer
artecrauus

Havmvennranue nannana
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A A EAVAVALUASSUALEAY pree ALV

n/n Texyuuii IIpomexyT.
aTrecTanus
1 |. JenoBas u npodeccroHaibHas KOMMyHHKanus Ha |TectupoBanue 3auer
MHOCTPaHHOM SI3BIKE.
2 |. MexXKylIbTypHOE B3aMMOZIEHCTBHE B TectupoBanue 3auer
npodeCcCHOHAILHON Cpeie.

6. OueHOYHbIE MATEPHAJIbI TEKYILIIEr0 KOHTPOJIS

1.. ﬂ€ﬂ06aﬂ u I’lqub@CCMOHCUZbHClﬂ KOMMYHUKAYusA Had UHOCMPAHHOM A3blKe. TecmupoeaHue

Ne
n/m

ConeprxaHue Borpoca

| [IpaBuBHEIN OTBET (KITIOY OTBETA)

Komneren
s

1

Your teamwork abilities will contribute to...
...project outcomes.

A) successfuler

B) more successful

C) most successful

OrtBer: B

YK-4

To succeed professionally, you should ...
master and software.

A. skills

B. skill

C skilles

OTtBeT: A

YK-4

We need to find partners ....
share our company’s values.
A) who
B) that
C) whose

OrtBer: A

YK-4

Negotiations proceed more smoothly when participants listen ...
to each other.

A) attentive

B) attentively

C) attention

OTtBeT: B

VK-4

We need to ...

our marketing strategy to reach a wider audience.
A) adjust
B) adjustment
C) adjustable

OrtBer: A

YK-4

Match the concept with its correct definition
Column A (Business Concepts)

Cash flow
Market share
Due diligence
Outsourcing
Benchmarking

Column B (Definitions)

A. The process of contracting out certain business functions or processes to external suppliers, often to reduce
costs or improve efficiency.

B. The percentage of total sales in a market that is earned by a particular company over a specified period.

C. The thorough investigation and analysis of a business or investment opportunity before making a decision,
including financial, legal, and operational aspects.

D. The comparison of business processes and performance metrics to industry bests or best practices from
other companies, to identify areas for improvement.

E. The movement of money into and out of a business, reflecting the company’s liquidity and ability to meet
short-term obligations.

TTonrorosneno B cucteme 1C:Yuusepcurer (000000493)
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Ortsert: 1-E
2-B
3-C
4-A
5-D
7 Match the business communication practice with its cultural variation YK-4

Column A (Business Practice)
Business card exchange
Punctuality

Directness in communication
Gift-giving

Decision-making style

Column B (Cultural variation example)

A. In some cultures, decisions are made quickly by individuals; in others, consensus among a group is
required, which takes more time.

B. In many Western countries, being on time is crucial; in some Latin American and Middle Eastern cultures, a
more flexible approach to schedules is common.

C. In Japan, exchanging business cards is a formal ritual requiring both hands and attention; in the US, it’s
more casual.

D. In low-context cultures (e.g., Germany, Canada), people state opinions clearly and directly; in high-context
cultures (e.g., China, Japan), indirect language and reading between the lines are preferred.

E. In some Asian countries, giving a gift is expected and builds relationships; in the US and Europe, it may be
seen as inappropriate or even a bribe, especially in formal business settings.

Otser: 1-C
2-B
3-D
4-E
5-A
8 Match the business communication barrier with its appropriate solution YK-4
Column A (Barrier)

Time zone differences in global teams
Jargon and technical language
Misinterpretation of emails (tone, intent)
Hierarchical barriers within an organization
Virtual meeting fatigue

Column B (Solution)

A. Encourage open channels for all employees to share ideas, regardless of position; implement anonymous
feedback tools if needed.

B. Schedule meetings at rotating times to share the inconvenience of early/late calls; record meetings for those
who can’t attend live.

C. Use a “no jargon” policy in cross-departmental communication; define acronyms and explain technical
terms briefly.

D. Break long virtual meetings into shorter sessions; include interactive elements (polls, breakout rooms); set
clear agendas and time limits.

E. Rephrase sensitive messages verbally if possible; use clear, unambiguous language; add a brief clarifying
sentence about intent (e.g., “I’m asking for clarification, not criticism”).

Ortsert: 1-B
2-C
3-E
4-A
5-D
9 Put the following stages of effective intercultural team management in the right order. YK-4

Elements to arrange:

A. Implement flexible work processes that accommodate different communication preferences (e.g.,
asynchronous updates for global teams).
B. Conduct a team workshop to discuss cultural backgrounds and communication expectations.
C. Acknowledge your leadership style’s cultural roots and potential blind spots.
D. Monitor team dynamics and provide feedback to continuously improve collaboration.
E. Define shared team goals and values that transcend individual cultural differences.
OtBer: C—-B—-E—-A—-D
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10 Arrange the following steps for building successful cross-cultural business relationships in the correct order.  |YK-4
Elements to arrange:
A. Study business etiquette and negotiation norms of your partners’ culture.
B. Establish trust through consistent, transparent communication.
C. Identify your own cultural preferences in business dealings.
D. Adjust your negotiation style and meeting protocols to align with local practices.
E. Initiate meetings and collaborative projects with international colleagues.
Ortser: |C—>A—>D—>B—>E
11 Write down the term that is defined.as... YK-4
...a strategic process of identifying, attracting, evaluating, and hiring qualified candidates for job vacancies
within an organisation.
Otser: | Recruitment
12 Write down the term that is defined.as.... YK-4
...the amount of money a company generates from selling its products or services during a specific period,
before any expenses are deducted.
OtBer: | Revenue
13 Write down the term that is defined.as.. YK-4
...a structured discussion between two or more parties aiming to reach an agreement on business terms, prices,
contracts, or partnerships.
Otser: |Neg0tiation
14 Write down the term that is defined as..... YK-4
...a company’s plan for promoting and selling its products or services, including target audience, pricing,
distribution channels, and advertising strategies.
Ortger: |Marketing strategy
15 Write down the term that is defined.as... YK-4
...the practice of managing relationships with current and potential customers, often using technology to
organise, automate, and synchronise sales, marketing, customer service, and technical support.
OtBer: |Customer Relationship Management (CRM)
2. . Mesickynomyproe 83aumooeticmsue 6 npogeccuonanvHot cpede. Tecmuposatue
No Conepxanue Bonpoca Kommeren
n/m | [IpaBuUIBHBIN OTBET (KITIOY OTBETA) oy
1 Which of the following best describes a key characteristic of effective intercultural communication? YK-5
A) Using only one cultural perspective to avoid confusion
B) Assuming that all people from the same culture behave identically
C) Recognizing and respecting cultural differences in values, beliefs, and behaviors
D) Avoiding communication with people from different cultures
OtBer: C
2 What is the main risk of cultural stereotyping in intercultural communication? VK-5
A) It helps people communicate faster
B) It leads to oversimplified and often inaccurate generalizations about a culture
C) It encourages people to learn more about other cultures
D) It reduces the need for translation services
OtBer: B
3 Which concept refers to the tendency to judge other cultures based on the standards of one's own culture? YK-5
A) Cultural relativism
B) Ethnocentrism
C) Multiculturalism
D) Globalization
Orger: B
4 In intercultural communication, what does “cultural sensitivity” mean? YK-5
A) Ignoring cultural differences to treat everyone the same
B) Being aware of and respectful toward cultural differences
C) Promoting only your own cultural values
D) Avoiding conversations about culture
OtBer: B
5 Why is it important to consider non-verbal communication differences in intercultural settings? VK-5
A) Non-verbal cues are the same in all cultures
B) Non-verbal behaviors can have different meanings across cultures and may lead to misunderstandings
C) Non-verbal communication is less important than verbal communication
D) People from other cultures do not use non-verbal cues
Orger: B
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Match the cultural concept with its correct definition
Column A (Concepts)

1. Ethnocentrism

2. Cultural relativism

3. Stereotyping

Column B (Definitions)

A. The practice of evaluating a culture by its own standards
B. Oversimplified generalization about a group of people
C. The belief that one’s own culture is superior to others

OTtBeT: 1-C
2-A
3-B

YK-5

Match the type of non-verbal communication with its cultural variation
Column A (Non-verbal type)

1. Eye contact

2. Gestures

3. Physical distance

Column B (Cultural variation example)

A. In some cultures, standing close shows trust; in others, it feels intrusive

B. In Western cultures, direct eye contact signals confidence; in some Asian cultures, it may be seen as
disrespectful

C. A “thumbs-up” is positive in some cultures but offensive in others

OTtBeT: 1-B
2-C
3-A

YK-5

Match the communication barrier with its appropriate solution
Column A (Barrier)

1. Language differences

2. Cultural stereotypes

3. Lack of cultural awareness

Column B (Solution)

A. Learn about other cultures and reflect on your own assumptions

B. Use simple language, translations, or visual aids

C. Avoid making assumptions and seek to understand individual experiences

OrtBer: 1-B
2-C
3-A

YK-5

Arrange the following steps of effective intercultural communication in the correct order
Elements to arrange:

A. Analyze cultural differences in values and communication styles

B. Adapt your communication approach to respect cultural diversity

C. Recognize your own cultural assumptions and biases

D. Engage in open and respectful dialogue with people from other cultures

OTtBeT: C—->A—-B—-D

YK-5

10

Put the stages of overcoming cultural barriers in intercultural interaction in the correct order

Elements to arrange:

A. Implement strategies to reduce misunderstandings (e.g., using clear language, checking understanding)
B. Identify specific cultural barriers (e.g., stereotypes, ethnocentrism, non-verbal misinterpretations)

C. Reflect on how your own culture influences your perceptions

D. Develop cultural awareness and empathy toward other cultures

OrtBer: |C—>B—>D—>A

YK-5

11

Write down the term that is defined as...
... a set of unwritten rules and expectations that govern behavior in a particular culture.

Ortser: |Cu1tural norms

YK-5

12

Write down the term that is defined as...
. the process of adapting one's behavior to fit into another culture.

OtBer: |Cultural adaptation

YK-5

13

Write down the term that is defined as...
... differences in values, beliefs, and practices that can create misunderstandings between people from
different cultural backgrounds.

OrtBer: |Cultural barriers

YK-5

14

Write down the term that is defined as...
... the ability to understand, appreciate, and interact with people from cultures different from one's own.

OtBer: |Cu1tural competence

YK-5

15

Write down the term that is defined as...
. the distance between people in terms of power, status, and hierarchy within a culture.
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Ortser: Power distance

16

Using your ability to communicate on business orally and in writing choose the best answer to the question
below.

Which phrase is the most professional way to handle a difficult question from the audience during an
international scientific conference if you do not have the exact data at hand?

Which phrase is the most professional way to handle a difficult question from the audience during an
international scientific conference if you do not have the exact data at hand?

A. That is an insightful question; I do not have the precise figures with me, but I would be glad to follow up
with you via email.

B. I don't know the answer to this question because it was not part of my homework.

C. Your question is too complicated, please ask something easier or read my paper.

OTtBeT: A

OIIK-4

17

Using your ability to communicate on business orally and in writing choose the best answer to the question
below.

Which standard legal/business English term refers to a clause that specifies which country's laws will be used
to interpret the agreement and settle any disputes?

Which standard legal/business English term refers to a clause that specifies which country's laws will be used
to interpret the agreement and settle any disputes?

A. Law Selection Paragraph

B. Governing Law / Choice of Law Clause

C. National Legal System Section

OrtBer: B

OIIK-4

18

Using your ability to communicate on business orally and in writing choose the best answer to the question
below.

How should a professional diplomatically express disagreement with a partner's proposal during a business
meeting without sounding aggressive?

How should a professional diplomatically express disagreement with a partner's proposal during a business
meeting without sounding aggressive?

A. While we appreciate your position, we have some reservations regarding the feasibility of this approach.
B. We absolutely refuse to accept this proposal as it makes no sense to us.

C. Your idea is bad and we want you to change it immediately.

OTtBeT: A

OIIK-4

19

Using your ability to communicate on business orally and in writing choose the best answer to the question
below.
Which sentence uses the correct style and grammar for the abstract of a scientific or professional report?

Which sentence uses the correct style and grammar for the abstract of a scientific or professional report?
A. In this report, I am going to show you some cool charts that I made last week.

B. This paper examines the correlation between market volatility and corporate investment strategies.

C. We decided to write this text because our professor told us it is very important.

OTtBeT: B

OIIK-4

20

Using your ability to communicate on business orally and in writing choose the best answer to the question
below.

Choose the most appropriate formal closing formula for an official letter when the name of the recipient is
unknown (e.g., addressed to "Dear Sir/Madam"):

Choose the most appropriate formal closing formula for an official letter when the name of the recipient is
unknown (e.g., addressed to "Dear Sir/Madam"):

A. Best wishes

B. Yours sincerely

C. Yours faithfully

OrtBer: C

OIIK-4

21

Using your ability to communicate on business orally and in writing match the numbers with the letters

1. Outlining the structure of a presentation. A. “The findings of this study should be interpreted
with caution, as the sample size was relatively small.”

2. Highlighting the research limitations. B. “This essay will first examine the theoretical
framework, followed by an analysis of the case study.”

3. Emphasizing a crucial point. C. “To put it another way, the policy failed because it
lacked institutional support.”

4. Rephrasing or clarifying a complex statemen.t D. “I would like to draw your attention to the sharp
contrast between these two datasets.”

5. Directing the audience’s attention to visual data. E. “It is worth noting that this trend is not unique to
developing economies.”
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Ortsert: 1—B
2—A
3—E
4—C
5—D
22 Using your ability to communicate on business orally and in writing match the numbers with the letters. OIIK-4
1. Force Majeure A. A provision that protects confidential information from being
disclosed to third parties.
2 Non-Disclosure Agreement (NDA) B. A formal written demand for the payment of money due for goods
sold or services rendered.
3. Indemnification Clause C. A provision excusing a party from liability if an extraordinary and
unpredictable event prevents performance.
4. Invoice D. An option for parties to choose which specific court or
jurisdiction will resolve their legal disputes.
5. Forum Selection Clause E. An agreement where one party promises to compensate the other for
any financial loss or damage suffered.
OtBer: 1—C
2—A
3—E
4—B
5—D
23 Using your ability to communicate on business orally and in writing match the numbers with the letters. OIIK-4
1. 1i.e. (id est) A. And other things / and so on
2. e.g. (exempli gratia) B. In other words
3. etc. (et cetera) C. Please reply (used on invitations).
4. RSVP (Répondez s'il vous plait) D. For example
5. Status quo E. The existing state of affairs, especially regarding social or political
issues
Otger: 1-B
2-D
3-A
4-C
5-E
24 Put the sentences in the logically correct order to form a professional email requesting a project update from  [OITK-4
an international partner
A. I'look forward to your update. Sincerely, Alex Green, Project Lead.
B. I am writing to request a brief update on the current status of the Alpha Project.
C. Could you please send us the preliminary progress report by Friday afternoon?
D. Dear Dr. Richardson,
E. This will help our team prepare for the upcoming quarterly stakeholder meeting.
Orger: 1-D
2-B
3-E
4-C
5-A
25 Put the sentences in the logically correct order to form a professional presentation. OIIK-4
A. To conclude, our data clearly demonstrates that automation increases workplace productivity by 25%.
B. Now, let’s move on to the first slide, which shows our primary research methodology.
C. Good morning, distinguished colleagues. Thank you for joining me today.
D. I will now open the floor for any questions or comments you might have.
E. Today, I would like to present our latest findings on Al integration in corporate management.
OtBer: 1-C
2-E
3-B
4-A
5-D
26 Using your ability to communicate on business orally and in writing study the definition and write down the ~ [OITK-4
term that is defined.
...is the exchange of information, ideas, feelings, and meaning between two or more people through verbal
and non-verbal messages.
Ortsert: |Interpers0na1 communication
27 Using your ability to communicate on business orally and in writing study the definition and write down the  [OITK-4
term that is defined.
...1s the ability to recognize, understand, and respect the differences and similarities between various cultural
groups, including their beliefs, values, customs, and behaviors.
Orser: |Cu1tural awareness
28 Using your ability to communicate on business orally and in writing study the definition and write down the  [OITK-4
term that is defined.
...1s a strategic discussion and interactive process between two or more parties who compromise and bargain
to resolve differences, manage contflicts, or reach a mutually acceptable agreement.
Ortsert: |Negotiation
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29

Using your ability to communicate on business orally and in writing study the definition and write down the
term that is defined.

... is a situation in which one person or group’s needs do not match those of another, and attempts may be
made to block the opposing side’s intentions or goals.

OrtBer: |Conﬂict

OIIK-4

30

Using your ability to communicate on business orally and in writing study the definition and write down the
term that is defined.

... is the response or reaction of the receiver to the sender's message, which allows the sender to know whether
the message was understood correctly.

OtBer: | Feedback

OIIK-4

7. OueHOYHbIC MATEPHAJIBI IPOMEKYTOYHOM aTTeCTALMHA

3auem nepsviil cemecmp

No
/o

Coneprxanue Bompoca

[IpaBuibHBI OTBET (KIIIOY OTBETA)

Kommneren
s

Using your ability to communicate on business orally and in writing, give the answer
What do we mean by “business communication”?

Ortsert: Business communication is the process of exchanging information, ideas, and goals within a

professional or commercial context to achieve business objectives.

, OIIK-4,
YK-4, YK-5

Using your ability to communicate on business orally and in writing solve the case given below.
You need to present on leadership styles in modern organisations. What main leadership approaches should
you discuss, and what are their pros and cons?

OrtBer: autocratic;
democratic;

transformational;

laissez-faire;

situational leadership.

YK-4, YK-5,
OIIK-4

Using your ability to communicate on business orally and in writing solve the case given below.
Prepare a short talk on business etiquette in international meetings. What cultural aspects and communication
norms should you mention to help colleagues avoid misunderstandings?

Ortsert: greeting customs (handshake, bow, etc.);
punctuality expectations;
direct vs. indirect communication;

gift-giving practices;

dress code and formality levels.

VK-4, VK-5,
OIIK-4

Using your ability to communicate on business orally and in writing, give the answer
How would you explain the difference between verbal and nonverbal communication?

Verbal communication is the exchange of information using words — either spoken or written.
Non-verbal communication is the transmission of information without using words — through
gestures, facial expressions, tone of voice, posture, eye contact, etc.

OTtBeT:

YK-4, YK-5,
OIIK-4

Using your ability to communicate on business orally and in writing explain the term "a deadline"
In your answer, cover:

a simple definition (1 sentence);
why deadlines are important at work;

an example of a deadline in a business project;

VK-4, VK-5,
OIIK-4

Ortsert: A deadline is the date or time by which a task must be finished. Deadlines help teams stay
organised and meet goals. For example, the deadline for the quarterly report is Friday. If it’s

missed, the company might not get important data on time, and decisions could be delayed.

Using your ability to communicate on business orally and in writing, give the answer
What does the term «cultural norms» mean?

VK-4, VK-5,
OIIK-4

Cultural norms are shared rules, standards, and expectations that guide behaviour within a
particular society or culture.

OrtBer:

Using your ability to communicate on business orally and in writing solve the case given below.
You are going to give a presentation on the topic of culture. What cultural barriers to communication in the
workplace would you include into your talk?

VK-4, VK-35,
OIIK-4

OTtBeT:

Language, behavior, stereotypes.
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8 Using your ability to communicate on business orally and in writing solve the case given below VYK-4, VK-5,
Your task is to deliver a presentation about cross-cultural business meetings. What common OIIK-4
misunderstandings during international meetings should you highlight, and how can they be prevented?

Otser: greeting customs and physical contact;
eye contact norms;
attitudes to punctuality;
decision-making processes (consensus vs. top-down);
use of humour and idioms.

9 Using your ability to communicate on business orally and in writing, give the answer VK-4, VK-5,
How would you help your audience feel more confident when communicating across cultures? OIIK-4

Ortsert: Learn about other cultures
Avoid stereotypes.
Show respect.
Be patient.

10 Using your ability to communicate on business orally and in writing solve the case given below VYK-4, VK-5,

Give the definition of “feedback” OTIIK-4
Ortsert: Feedback is information or a reaction provided in response to a person’s actions, performance,
or output. It helps the recipient understand how their work is perceived and how it can be
improved.
e “Great job on the presentation — it was clear and well-structured!”
e “Thanks for sending the report early. It helped us move forward.”
o “I really appreciate your help with this task — you saved us a lot of time.”
7.1. YpoBHH OBJIaieHHUS
Komnemenyun: YK-5 Cnocoben ananuszupoeamv u yuumsléamsv pasHoodpaszue Kyaibmyp 6

npouyecce Mex}cKyJibmypHo2o e3aumooeicmaeus.

Hnoukamop oocmudcenus komnemenyuu: YK-5.1 Ananuzupyem coyuanvHvie u KyibmypHvle
Paznuyus, 0eMOHCMpUpyem y8axcumenbHoe u bepexcHoe OmHouleHue K UCMopuieckomy Hacieouio u

KVIbIYPHLIM MPAOUYUSIM.

YpoBeHb XapakTepucThKa Onenka B 6ammax

YMEHUSIMH U HaBbIkaMH. CTYIEHT CBOOOTHO BIa/IeET
TEPMUHOJIOTHEH, YMEET IPUMEHSTh TEOPETUUECKUE
3HAHUS B PA3JIUYHBIX CUTYAIUSAX JJI PEIICHUS
MOCTAaBJIEHHBIX 3a71a4.

IloBbITIEHHBIH JIOCTUTHYTO TIOJIHOE OBJIAJICHUE 3HAHUSIMH, 81-100

YMEHUSIMH U HaBbIKaMH. CTyJI€HT YBEPEHHO BJIaJICET
TEPMUHOJIOTHEN, YMEET MPUMEHSTh TEOPETHUECKHE
3HAHUS B PA3IMYHBIX CUTYalUsIX JJI PEeIICHUs
MOCTaBJIEHHBIX 3a]1a4.

bazoBrrit JIoCTUTHYTO JOCTATOYHOE OBJIAJECHUE 3HAHUSIMU, 61-80

HEOOXOAMMBIMU 3HAHUSIMHU, YMEHUSIMU 1 HaBbIKAMHU.
CTyneHT Bi1aJeeT OCHOBHOM TEPMHUHOJIOTHUEN, YMEET
MPUMEHSTh TEOPETUUECKUE 3HAHUS JISl PeLICHUS
MOCTABJICHHBIX 33/]1a4 B CTAH/IAPTHBIX CUTYaIUsX.

[Toporosbiii JlocTUrHYTO OBJIaICHUE MUHUMAIILHO 41-60

Hwxe noporosoro KomniereHiust He ocBoeHa 0-40

Komnemenyusa: OIIK-4 Cnocoden nucbMeHHO U YyCHMHO ap2yMEeHMUposams npagoeyr) no3unuio

no mmy, 6 MOM HUCcCjié 6 COCMA3AMEIIbHbIX npoueccax.

Hnouxamop oocmuoicenus komnemenyuu: OIIK-4.1 Hcnonv3yem noeuuno, apeymMeHmupo8aHHo U
IOpUOUYEeCKU 2pAMOMHO  CMpoum YCMHYIO U NUCbMEHHYIO pedb, uziazaem ¢akmol U

06cm0ﬂmeﬂbcm6a, evlpastcaem npasoeyro no3uyuo.

YpoBeHb XapakTeprucThKa Orenka B 6anmmax
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TloBEINIEHHBIN

JIOCTUTHYTO MOJIHOE OBJIAJICHUE 3HAHUIMU,
YMEHUSIMH U HaBbIKaMu. CTyIeHT CBOOOIHO Ba/eeT
TEPMUHOJIOTUEH, yMEET IIPUMEHATh TEOPETUYECKUE
3HaHUSA B Pa3]IUYHBIX CUTYaLMUIX IS PELLCHUs
[IOCTAaBJICHHBIX 3a/1a4.

81-100

bazoBrIit

JIOCTUTHYTO 10CTAaTOYHOE OBJIAJICHUE 3HAHUSIMU,
YMEHMSIMU U HaBbIKaMH. CTyJI€HT YBEPEHHO BJIAJICET
TEPMUHOJIOTUEH, yMEET IIPUMEHATh TEOPETUYECKUE
3HaHUSA B Pa3]IMYHBIX CUTYaLMIX Ul PELLCHUs
IIOCTABJICHHBIX 3a/1a4.

61-80

[Toporossiii

JIOCTUTHYTO OBJIaJIECHUE MUHUMAIILHO
HEOOXOIMMBIMU 3HAHUSAMH, YMEHUSMHU M HAaBBIKAMHU.
CryzneHT BiasieeT OCHOBHOM TEPMUHOJIOTHEN, yMEET
IIPUMEHSATH TEOPETUUECKUE 3HAHMS ISl PEILICHUS
[IOCTABJICHHBIX 3a/1a4 B CTAaHJAPTHBIX CUTyalUsX.

41-60

Hwuxe noporosoro

Kommnerenums He ocBoeHa

0-40

Hnouxamop oocmuoicenus romnemenyuu: OIIK-4.2 [lpumensem m0opuouyeckyro J1eKCuxKy npu
ocywecmeaieHuu npogeccuoHaIbHOU KOMMYHUKAYUU 8 COCMA3AMENbHbIX NPOYeCCax.

YpoBeHb

XapakTepucTuka

OueHka B 0ayuiax

IloBbITIEHHBIH

JIOCTUTHYTO TOJTHOE OBJIAJICHUE 3HAHUSIMH,
YMEHUSMH U HaBbIkaMH. CTYIEHT CBOOOTHO BIa/ICET
TEPMUHOJIOTHEH, YMEET IPUMEHSTh TEOPETUUECKUE
3HAHUS B PA3JIUYHBIX CUTYAIUAX JJI PEIICHUS
MOCTABJIEHHBIX 3a71a4.

81-100

bazoBrrit

JloCTUTHYTO TOCTAaTOYHOE OBJa/IeHNE 3HAHUSIMU,
YMEHUSIMH U HaBbIKaMH. CTyJI€HT YBEPEHHO BJIJICET
TEPMHUHOJIOTHEN, YMEET MPUMEHSTh TEOPETHUECKHE
3HAHUS B PA3IMYHBIX CUTYalUsIX JJI PEeIIeHus
MOCTaBJIEHHBIX 3a]1a4.

61-80

[Toporosbiii

JlocTUrHyTO OBJa/IeHNe MUHUMAJILHO
HEOOXOAMMBIMU 3HAHUSIMHU, YMEHUSIMU U HaBBIKAMHU.
CTyneHT Bi1ajeeT OCHOBHOM TEPMHUHOJIOTUEN, YMEET
MPUMEHSTh TEOPETUUECKUE 3HAHUS JISl PeLICHUS
MOCTABJICHHBIX 33J]1a4 B CTAH/IAPTHBIX CUTYaIUsX.

41-60

Hwxe noporosoro

KommeTeHiusa He ocBoeHa

0-40

8. MarepuajJIbHO-TEXHHYECKOE H Y4eOHO-MeTOANMYeCKoe ofecrevyeHue TUCIHIINHBI

8.1. [lepeyeHb OCHOBHOI U JOMOJHUTEILHON Y4eOHOM JTUTEPATYPbI

OcHognas tumepamypa

1. Mkpteruss, I. A. Opraau3aniioHHOE TMOBEIEHUE: YUeOHUK W MPAKTUKYyM st By30B / I A.
Mkpteiuasd, C. FO. CaunoBa, O. M. Hcaea. - 2-e uzn. - Mocksa: FOpaiit, 2026. - 299 ¢ -

978-5-534-17628-5.

- Tekcr:

anektponneii  //  HWKO  FOpaiir:

[cakiT]. -

URL:

https://urait.ru/bcode/584028 (nara obpamenus: 21.05.2026). - Pexxum gocTyma: 1Mo moamucke

2. Cmupnuona, T. H. Hemenxui#i si3pik. Deutsch mit Lust und Liebe. [IponBunyTHIil ypOBEHB:
y4eOHHK U mpakTukym s By3oB / T. H. CmupHoBa. - 2-e uzn. - Mocksa: FOpaiit, 2026. - 245 ¢ -

978-5-534-21051-4.

- Tekcr:

anektponnbii  //  HWKO  FOpaiir:

[cakiT]. -

URL:

https://urait.ru/bcode/584243 (nara obpamenus: 21.05.2026). - Pexxum gocTyma: 1mo moamucke

3. Ky3bmenkoBa, 10. b. Anruiickuit 5361k (A2—-B2): yueOHuk u npaktukyMm st By30B / 0. b.

Ky3eMmenkoBa. - Mocksa: IOpaiit, 2026. - 412 ¢ - 978-5-534-15064-3. - Tekct: anexkrponnsiii // UKO
IOpaiir: [caiit]. - URL: https://urait.ru/bcode/582721 (mara oOpamenusi: 21.05.2026). - Pexum
J0CTyTa: 1O TMOAMKICKE
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Hononnumenvnas numepamypa

1. Cetn 1 TeneKOMMYHHUKaIMK: y4eOHUK U npakTuKyM Jutst By3oB / K. E. Camyiinos, H. H. Bacun,
B. B. Bacunesckuii, A. B. KoponbkoBa; K. E. Camyiinos [u np.] ; nox penakuueii K. E. Camyiinosa,
. A. Hlanumosa, [1. C. Kyns6osa.. - 2-e uzz. - Mocksa: FOpaiit, 2026. - 464 ¢ - 978-5-534-17315-4.
- Texkct: anekrponnbit // MKO IOpaiit: [caiit]. - URL: https://urait.ru/bcode/583116 (mara
obpamienus: 21.05.2026). - Pexxum qoctymna: o HOANUCKE

2. baprom, A. A. Crparerndeckast KynbTypa: yueOHUK Ui By3oB / A. A. baproml. - 2-e u3zf. -
Mockga: FOpaiit, 2026. - 315 ¢ - 978-5-534-18632-1. - Tekcr: anexrponssiii // KO KOpaiit: [caiit].
- URL: https://urait.ru/bcode/588370 (mara oOpamenusi: 21.05.2026). - Pexum nocrtyma: 1o
MOATHCKE

3. Karan, M. C. Beenenue B uctoputo MupoBoii KyasTypsl B 2 T. T. 1: yueObnuk s By3os / M. C.
Karan. - 2-e u3n. - Mocksa: HOpaiit, 2026. - 310 ¢ - 978-5-534-05623-5. - TekcT: 3neKTpOHHbI //
HKO IOpaiit: [caiit]. - URL: https://urait.ru/bcode/598696 (nara obpamenus: 21.05.2026). - Pexxum
JOCTYTIA: TI0 TIOAMTUCKE

4. Topbynos, A. Il. Ucropust BenukoOpuranuu: yueonuk s By3oB / A. I1. TopOynos, B. II.
Epmaxkos, K. B. KacnapsH. - 2-e uzz. - Mocksa: FOpaiit, 2026. - 183 ¢ - 978-5-534-18166-1. - Tekcr:
anekrponnbii // MKO HOpaiit: [caiir]. - URL: https://urait.ru/bcode/586627 (mara oOpamieHus:
21.05.2026). - Pexxum noctyna: o NOoAIUCKe

5. Co6onbHukoB, B. B. HeBepOanbHble cpencTBa KOMMYHHKALMU: y4eOHMK Ui By30B / B. B.
CobGonpHUKOB. - 2-¢ m3a. - Mocksa: FOpaiit, 2026. - 164 ¢ - 978-5-534-05922-9. - Tekcr:
anektponnbiii // MKO HOpaiit: [caiir]. - URL: https://urait.ru/bcode/586168 (mara oOpamieHus:
21.05.2026). - Pexxum nocTymna: 1mno noJamnucke

6. HyxuoBa, E. E. Aurnuiickuii s3bik. Professional Reading: Law, Economics, Management:
yueObnuk ans By3oB / E. E. HywxnHoBa. - 2-e um3n. - Mocksa: HOpaiir, 2026. - 181 ¢ -
978-5-534-17510-3. -  Tekct: omekrponsusii // HWKO  HpaiiT: [caiit]. - URL:
https://urait.ru/bcode/585834 (mara obpamenus: 21.05.2026). - Pexxum qoctyna: mo moIIICKe

7. SIxymesa, . B. Aurmmiickuii s3bik (B1). Introduction Into Professional English: yueOnuk u
npaktukyM s By30oB / U. B. SIkymesa, O. A. [lemuenkoBa. - 3-e uzf. - Mocksa: IOpaiit, 2026. -
148 ¢ - 978-5-534-17896-8. - Tekct: osnekrponnsii // WKO HpaiiT: [caiit]. - URL:
https://urait.ru/bcode/583965 (mara obpamenus: 21.05.2026). - Pexxum qoctyna: mo MOIIICKe

8.2. [IpodeccuonanbHbie 6a3bl JAHHBIX U pecypcbl «UHTEepHET», K KOTOPBIM 00ecneuynBaeTCs
AOCTYN 00YyYAKOIIMXCS

IIpogheccuonanvruvie 6azvi danmvix

1. http://pravo.gov.ru/ - TocymapcTBeHHass cuctema mpaBoBoi mHpopManuu «OduimanbHbINA
WHTEPHET-TIOPTAJ PABOBOM WH(POPMAIIANY

2. http://www.gov.ru/ - Tlpodeccuonanbhas 06aza naHHBIX «MHMOPMAaIIMOHHBIE CHCTEMBI
MuHucTepcTBa 3KOHOMHYECKOTo pa3Butus Poccuiickoit ®denepanuu B cetn MuTepHet» (Ilopran
«Odwunuansuas Poccus»

3. https://www.minfin.ru/ru/ - Tlpodeccuonanshas 6a3a naHHBIX «DHHAHCOBO-IKOHOMHYECKHE
nokasarenu Poccuiickoit @enepannny (Opuunanbabiil calt Munucrepcersa ¢punancos PO

4. http://www.gks.ru/ - Tlpodeccuonanbnas 06aza naHHbix «OdQuUIUANIbHAS CTATUCTHKA
(O¢duumanbuelii caiit @enepanbHOM ciy Ol TOCYIapPCTBEHHON CTaTUCTUKU

Pecypcor « Unmeprnem»
He ucnonb3yrores.

8.3. IIporpamMHoe oGecnieueHre U MH(POPMALIMOHHO-CIIPABOYHBIE CHCTEMbI, HCIIOJIb3yeMble
MPH OCYLIEeCTBJICHHH 00Pa30BaTeIbHOIO NMpoLecca Mo JUCHUIIINHE
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Ilepeuens npoepammHnozo obecneyeHus

(0bHOBNIeHUe NPOU3BOOUMCS NO Mepe NOABNIeHUs HOBbIX 8EPCULL NPOSPAMMbL)
1. "Astra Linux Special Edition" PYCB.10015-01;

2. MoitOduc CrannapTHslii 2.;

Ilepeuenv ungpopmayuonHo-cnpasounsix cucmem

(0OHOBIEHUE BBINOTHAEMCA eHCEHEOETbHO)
1. Koncynsrantllntoc;

2. CnpaBouHo-1mipaBoBas cucrema "l"apanT-Makcumym";

8.4. CnenuajbHbIe NOMEILEHUS, 1A00PATOPHH U J1a00pPaTOpHOe 000py10BaHHE

YueOHbBIC ayTUTOPUHN JUTSI IIPOBEACHUS 3aHATHH
JIEKIIMOHHOTO THTIA

KomrmutexTs! yuennueckoit mebenu
MynsTUMeIUUHBIN TPOEKTOP
Hocka

OkpaH

Y4eOHbIe ayqUTOpPHUA IJI IPOBEACHUS
MIPAKTUIECKUX 3aHIATHH (3aHATHI CEMUHAPCKOTO
THIIA)

KomriiekTsl yueHHYeCKOi Mebenn

MynbTUMETUITHBIN TPOEKTOP

Jocka

OKkpan

Kommwroreps ¢ BerxomoM B ceTh «MHTEpHET» M1 DUOC CI

Y4eOHbIe ayTUTOPHUH T TPYTIIIOBBIX 1
VHINBUAYAITbHBIX KOHCYIBTAIUI

KoMmriiekTsl yueHHYeCKOi Mebenn

MynbTUMEIUITHBIN TPOEKTOP

Jocka

OKkpan

Kommwroreps ¢ BerxomoM B ceTh «MHTEpHETY M1 DUOC CI

Y4eOHbIe ayTUTOPHUA IJIS TEKYIIETO KOHTPOIS 1
MPOMEKYTOYHOM aTTeCTaIIH

KoMmriiekTsl yueHHYeCKOi Mebenn

MynbTUMETUITHBIN TPOEKTOP

Jocka

OKkpan

Kommwroreps ¢ BerxonmoM B ceTh «MHTEpHET» M1 DUOC CI

[TomermeHus J1 CaMOCTOSTEEHOM paOOoThI

KoMmriiekTsl yueHHYeCKOi Mebenn

MynbTUMEIUITHBIN TTPOEKTOP

Jocka

OKkpan

Kommwroreps ¢ BerxomoM B ceTh «MHTEpHET» M1 DUOC CI

[MomernieHust 1Tt XpaHESHUS ¥ IPOPHUIAKTHIESCKOTO
00CITy)KUBaHUST 000PYTOBAHHUS

KoMIuTeKTsI criennaan3upoBaHHON MeOeIH I XpaHeHUs
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